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For specific information or answers to

U.S. DOL to Issue New Fair Labor questions, please contact any of the

. ttorneys in the Portsmouth, NH office:
Standards Act Regulations ’
g Attorney Debra Weiss Ford

(603) 559-2727

Debra.Ford@jacksonlewis.com

The United States Department of Labor (“DOL”) is expected to issue long
awaited proposed regulations this coming February. The regulations are
expected to modernize and streamline FLSA exemptions for executive,
administrative, and professional employees, according to the DOL’s Fall
2014 Agency Rule List. Among other things, the agency also expects to
finalize its rule on the FMLA’s definition of “spouse” by the end of March
2015. The agency has also implemented a raise of the minimum wage for
workers on certain new federal contracts.

Attorney Martha Van Oot
(603) 559-2735
Martha.VanOot@jacksonlewis.com

Attorney Daniel P. Schwarz
(603) 559-2730

Daniel.Schwarz@jacksonlewis.com

Attorney Thomas M. Closson
(603) 559-2729

Regulatory revisions to FLSA exemptions. The DOL said that it H : .
omas.Closson@jacksonlewis.com

expects to publish a proposed rule by the end of February 2015 titled,
Defining and Delimiting the Exemptions for Executive, Administrative, Professional, ST LETE) 12 Gl
Outside Sales, and Computer Employees. In Sec. 13(a)(l), the FLSA provides a Nanw‘gg?_égi;izlzeaimm
minimum wage and overtime exemption for employees who are employed in

a bona fide executive, administrative, or professional capacity, or in the
capacity of an outside salesperson. Ina March 13, 2014 memorandum,
President Obama directed the Secretary of Labor to modernize and
streamline existing overtime regulations for executive, administrative, and
professional employees. These regulations were last updated in 2004.
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(603) 559-2722
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Attorney K. Joshua Scott
(603) 559-2711
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FMLA definition of “spouse.” The agency’s regulation on the Family The information in this Email Update is published
. . . by the New Hampshire Jackson Lewis office to
and Medical Leave Act of 1993, as amended, will be ﬁnallzed.by the end of e e e e
March 2015. The comment period on the proposed regulation ended on subjects covered. Itis not intended as advice or
. .. assistance with respect to individual problems.
November 14, 2014. The FMLA entitles eligible employees of covered This Update is provided with the understanding
employers to take unpaid, job-protected leave for specified family and that the publisher, editor or authors are not
. . . . . engaged in rendering legal or other professional
medical reasons with continuation of group health insurance coverage services. Readers should consult competent
under the same terms and conditions as if the employee had not taken counsel or other professional services of their
own choosing as to how the matters discussed
leave. Leave may be taken, among other reasons, to care for the B s
employee's spouse who has a serious health condition. The DOL has problems or questions. This Update may be
d . h d f. .. f“ 9 . | h fU . d S considered attorney advertising in some states.
proposed to revise the definition of “spouse” in light of United States v. Furthermore, prior results do not guarantee a

similar outcome. © 2014 Jackson Lewis P.C.
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Windsor, which struck down the provision in the Definition of Marriage Act that limited the definition of
“marriage” to a man-woman union.

Minimum wage for federal contractors. Consistent with a final rule published by the DOL on
October 7, 2014 and effective December 8, 2014, workers on certain new federal contracts will be
entitled to a minimum wage of $10.10 an hour. Executive Order 13658 put that minimum wage increase
into place. It also indexes the future minimum wage rate for those affected federal contractors to
inflation. The DOL has issued implementing regulations as required by the Executive Order.

Your Jackson Lewis attorney can answer questions regarding this and other employment law issues.
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Jackson Lewis P.C., one of the country’s largest and fastest-growing
workplace law firms, is pleased to announce that
Debra Weiss Ford, Thomas M. Closson, Daniel P. Schwarz and Martha Van Oot
are four of the |19 attorneys from the firm selected for inclusion in the

2015 edition of Best Lawyers in America®

Best Lawyers is based on a peer-review survey in which almost 50,000 leading attorneys cast nearly five million
votes on the legal abilities of other lawyers in their practice areas. Since first being recognized by this prestigious
peer-review publication in 1989, the firm’s presence on this list has grown steadily each year.
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Additionally, Managing Shareholder Debra Weiss Ford was named among the
Toprp 50 WOMEN AND ToP 100 ATTORNEYS IN NEW ENGLAND
by 2014 New England Super Lawyers

And

Jackson Lewis was named a Top Law Firm for Employment Law in
New Hampshire by Super Lawyers Business Edition

Jackson Lewis will present a complimentary webinar,

Immigration Year-In-Review,

on December 4, 2014, summarizing the changes
that will go into effect in early 2015.

You can register for the webinar at www.jacksonlewis.com/resources.
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