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For specific information or answers to 
questions, please contact any of the 
attorneys in the Portsmouth, NH office: 

 

Attorney Debra Weiss Ford 
(603) 559-2727 

Debra.Ford@jacksonlewis.com 
 

Attorney Martha Van Oot 
(603) 559-2735 

Martha.VanOot@jacksonlewis.com 
 

Attorney Daniel P. Schwarz 

(603) 559-2730 
Daniel.Schwarz@jacksonlewis.com 

 

Attorney Thomas M. Closson 

(603) 559-2729 
Thomas.Closson@jacksonlewis.com 

 

Attorney Nancy E. Oliver 
(603) 559-2725 

Nancy.Oliver@jacksonlewis.com 
 

Attorney Elizabeth J. Baker 

(603) 559-2722 
Elizabeth.Baker@jacksonlewis.com 

 

Attorney K. Joshua Scott 
(603) 559-2711 

Joshua.Scott@jacksonlewis.com 

 
 

The information in this Email Update is published 
by the New Hampshire Jackson Lewis office to 
give general and timely information on the 
subjects covered. It is not intended as advice or 
assistance with respect to individual problems. 
This Update is provided with the understanding 
that the publisher, editor or authors are not 
engaged in rendering legal or other professional 
services. Readers should consult competent 
counsel or other professional services of their 
own choosing as to how the matters discussed 
relate to their own affairs or to resolve specific 
problems or questions. This Update may be 
considered attorney advertising in some states. 
Furthermore, prior results do not guarantee a 
similar outcome. © 2014 Jackson Lewis P.C. 

 

 

 

 

 

 
 

 
November 10, 2014 

 

Addressing Ebola Issues in the Workplace 

 

The significant issues of concern under federal law regarding potential 

Ebola exposure in the workplace are (1) compliance with the Americans 
With Disabilities Act (ADA), (2) Genetic Information Nondiscrimination 

Act (GINA), (3) Title VII of the Civil Rights Act (Title VII), and (4) the 

National Labor Relations ACT (NLRA).   
 

The ADA is implicated because of medical inquiries or examinations many 

employers are interested in making to confirm employees can return to or 

remain at work safely.  GINA is implicated when employers seek to find 

out medical information about family members.  Title VII is implicated by 

decisions that may prompt race or national origin discrimination claims.  

The NLRA is implicated if the workforce is unionized and an employer is 

considering keeping employees out of work due to health concerns or 

failure to cooperate in health assessments.  The NLRA also may be 

implicated in unionized and nonunionized workplaces if employees engage 

in protected concerted activity, for example, complaining about workplace 

safety and health conditions.   
 

Workplace safety laws, such as the Occupational Health and Safety Act 

(OSHA), state workers’ compensation laws, and state public health laws 

may also be implicated if there is a reasonable basis for believing that there 

was an Ebola exposure in the workplace. 
 

There are numerous useful websites for employers grappling with Ebola 

issues, such as: 
 

 Occupational Safety and Health Administration 

www.osha.gov 
 

 Centers for Disease Control 
www.cdc.gov 
 

 World Health Organization 
www.who.int/en/ 
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The issues involving exposure to Ebola and workers’ safety concerns are complicated and evolving.  

Employers should continue to stay educated and act promptly in these situations.    
 

Your Jackson Lewis attorney can answer questions regarding this and other employment law issues. 
 

 

 
 

 

 

 
 

 

Jackson Lewis P.C., one of the country’s largest and fastest-growing  

workplace law firms, is pleased to announce that  

Debra Weiss Ford, Thomas M. Closson, Daniel P. Schwarz and Martha Van Oot  

are four of the 119 attorneys from the firm selected for inclusion in the  

2015 edition of Best Lawyers in America© 
Best Lawyers is based on a peer-review survey in which almost 50,000 leading attorneys cast nearly five million 

votes on the legal abilities of other lawyers in their practice areas. Since first being recognized by this prestigious 

peer-review publication in 1989, the firm’s presence on this list has grown steadily each year. 
 

       
 

Additionally, Managing Shareholder Debra Weiss Ford was named among the 

T O P  5 0  W O M E N  A N D  T O P  1 0 0  A T T O R N E Y S  I N  N E W  E N G L A N D   

by 2014 New England Super Lawyers 
 

And 
 

Jackson Lewis was named a Top Law Firm for Employment Law in  

New Hampshire by Super Lawyers Business Edition 

 

 

 


